Opportunities Open for Psychiatrists
Cambridge Health Alliance at Harvard Medical School
The Cambridge Health Alliance (CHA) Department of Psychiatry, Harvard Medical School, is
expanding its department with new leadership and innovative programs that integrate patient
care, teaching and research. CHA’s psychiatry teams provide compassionate care to patients of
diverse socioeconomic and cultural backgrounds and have deep connections within the
university and general Cambridge and Boston community. As a major teaching hospital for
Harvard Medical School, CHA offers ample opportunities for academic pursuits in research and
teaching of medical students, residents and fellows. It offers competitive compensation
packages and comprehensive benefits for employees and their families. Ideal Candidates will
have a strong commitment to providing high quality evidence-based and innovative care to our
multicultural community of underinsured patients.
Candidates must meet the metrics for an academic appointment at Harvard Medical School
(HMS) at the level of instructor, assistant or associate professor.
Psychiatry Opportunities Open: Medical Director positions, child and adolescent inpatient and
outpatient psychiatrists, adult psychiatrists for a large expanding outpatient program integrated
into primary care, child psychiatrists for an expanding inpatient and outpatient developmental
psychiatry program funded by the State of Massachusetts, and geriatric psychiatrists.
Please address all correspondence to Lynn E. DeLisi, MD, Director of Faculty Affairs,
Department of Psychiatry, CHA, LDeLisi@challiance.org or by email to Melissa Kelley at
providerrecruitment@challiance.org. The Department of Provider Recruitment may be reached
by phone at (617) 665-3555.
In keeping with federal, state and local laws, Cambridge Health Alliance (CHA) policy forbids employees and
associates to discriminate against anyone based on race, religion, color, gender, age, marital status, national
origin, sexual orientation, relationship identity or relationship structure, gender identity or expression, veteran
status, disability or any other characteristic protected by law. We are committed to establishing and maintaining a
workplace free of discrimination. We are fully committed to equal employment opportunity. We will not tolerate
unlawful discrimination in the recruitment, hiring, termination, promotion, salary treatment or any other condition
of employment or career development. Furthermore, we will not tolerate the use of discriminatory slurs, or other
remarks, jokes or conduct, that in the judgment of CHA, encourage or permit an offensive or hostile work
environment.

